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Remit for action by staff council

The staff council in office until May 
2027 consists of the following members:

Board
Katrin Glaser 
chairwoman
representative of regular staff 
Christopher Schwan 
vice chairman
representative of regular staff 
Juliane Kupka-Kolbinger 
2. vice chairwoman 
representative of regular staff 
Anja Liebe
board member 
representative of civil servants

Further members
Witali Brauer
representative of regular staff
Dr. Daniel Karakaschew 
3. vice chairman 
representative of regular staff
Berengar Lehr
representative of regular staff
Maik e Lorenz
representative of regular staff
Bobby Naumann
representative of regular staff
A ntje Pfeffer
representative of regular staff
Sabine Reiber
representative of regular staff
Susanne Schoele
representative of regular staff
Ellen Sommer
representative of regular staff
Stephanie Zinke
representative of regular staff

Staff Council

STAFF COUNCIL
Who we are 
and what we can do for you



The Staff Council ist legitimised through the election 
by the employes. It represents their interests and 
concerns at a collective level towards the university 
management and acts as a representative of all 
employess. 

SOME OF OUR ADVISORY SERVICES ...
Pay scale regulations
Service agreements
Advice in conflict situations
Rights and obligations arising from the employment 
contract Collective agreement (TV-L)

We always conduct all advisory meetings in strict 
confidence. Our duty of confidentiality is regulated by 
law (ThürPersVG).

Furthermore, we are also available to accompany 
individual meetings. 

We carry out our duties independently and on our own 
responsibility and are not subject to instructions or to 
the legal supervision of the university management.

The full text of this law can be found 
in the administration manual on the  
HanFRIED portal. 

THE RIGHT OF INITIATIVE ... 
To propose measures that serve the common good of 
employess. 
For example: procedures of termination of the 
employment 

MONITORING ... 
Safeguarding the implementation legal protections of 
employees.
For example: Occupational Health and Safety Laws

COMPLAINTS PROCEDURES ... 
To serve as an intermediary that hears the complaints 
of employees an, if necessary, assists in negotiations 
or discussions of conflict resolution with the 
applicable other parties.
For example: disputes over paid vacation 

ADVANCEMENT OF PROFESSIONAL 
DEVELOPMENT ... 
Assuring that each employee has access to 
professional trainings, especially for staff with 
disabilities or other vulnerabilities.
For example: management of occupational and 
professional development opportunities

EQUAL RIGHTS ... 
Promoting the enforcement of equal opportunities. 
For example: Working with advocacy groups to 
ensure all special needs and interests are taken into 
account

INTEGRATION ...
Integration of foreign employees into the workplace 
and bridging the cultural differences with German 
employees.
For example: Monitoring of selection procedures 

RIGHT OF TIMELY INFORMATION ... 
The Staff Council is assured timely notification to 
inform itself to be able to carry out it duties and 
participate on decision-making committees.
For example: Participation on the steering committee

ENFORCEMENT RIGHTS ... 
Where the law provides for co-determination, the staff 
council will assert employeee interests by observing 
and exercising it´s right to implement measures only 
after approval of the staff council.
For example: The legislature differentiates between 
cases of full co-determination, such as individual 
working hours, and the cases of limited co-
determination, such as recruitment, scaling and 
continuation of employment.




